Chappy’s Blog #3
“MAYBE”

      Maybe appeasement measures to address issues and problems in society just don’t work! I was living in Seattle , Washington during the 60’s and 70’s. I joined the Seattle Police Department in 1968, hiring in as a “Minority Police Trainee”. The “minority” part was in response to the city addressing the issue of race relations between the police department and the minority community that complained about police practices towards them. The powers at large, community activists and of course, politicians jumped in and came up with the plan to address the problem. The idea was to recruit minorities from the community, especially African Americans to the department. These minority officers would then be dispersed in eighborhoods in effort to ease tensions, and to provide an equitable enforcement of the law. 
The first minority trainee academy consisted of seven male recruits, six blacks and one Hispanic, me. We were going to receive training on police procedure and method, and for half a day would be attending and taking college classes at a local community college. The first day of class, we were paid a visit from the community activists and local politicians. In my opinion, and later substantiated, most of the class had no idea what these visitors represented, nor an understanding of how this was going to help change things. Don’t get me wrong, the idea was good in that people’s concerns were being heard and addressed, but as I found out, the messengers were shallow, condescending men that were playing politics with the police department, and with the good men and women of the Seattle Police Department that went out each day into the unknown. 
One of the main failures of this program was the lack of information being given to the rank and file of the department about the trainee program. Part of the training required that the trainee’s ride with seasoned patrol officers during part of the day. During these rides, I found that many of these officers were confused about the program, and many were irritated if not angry about the notion that they were perceived to be racist in their treatment of minorities. Perceptions are everything, especially those that are one-sided, and that can lead to misconceptions about people or groups of people. Did I see and experience instances of prejudice and or racism in the department? I did, but it was rare, and I can truly say that most of the officers were open-minded and fair in the treatment of subjects they dealt with, including minorities. The police officers that I had contact with to a person, all stated unequivocally, that all they wanted was to be treated fairly themselves. What was missing was dialogue with the rank and file. Misunderstanding creates defensive suspicion. The officers that talked to me about their feelings about the trainee program, opened up to me because I was willing to listen to them and their concerns, (Police are still being silenced today). 
There’s more to this story, but you get the idea. Politics notwithstanding, I am proud of the objections , and became productive members of the department. Second, this class helped to objections , and became productive members of the department. Second, this class helped to trainee class for a couple of reasons. First, the members were real men that overcame objections , and became productive members of the department. Second, this class helped to open the doors for other minorities to have careers in law enforcement. I was honored to be part of this history!
So what’s the point! It is about the cancellation of the work and sacrifice that the Seattle Police Department has undertaken over the last several decades to address race relations, and to insure that all the citizens of the city received a fair shake from the department. This has all been destroyed by reckless politicians that have been looking for nirvana since the 60’s. The department became a pawn in the battle for the soul of Seattle. Guess what, these empty people have lost the war. Proof, Mayor Jenny Durkan’s recent turnaround was because of the runaway crime wave, and as a result of failed policy edicts coming out of city hall. Maybe Durkan realized that all things cannot be politicized. The Seattle Police Department needs to be appreciated and supported. The Trainee Class paved the way, opened doors, and gave people hope. It is time to pay it forward!
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